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Abstract. The issue of student employment is always relevant in the context of
ensuring the unimpeded entry of young professionals into the labor market, justification and
proportionality of the employer's requirement for work experience to a person who has
received a new scientific qualification. Ensuring the employment of students also includes
the task of balancing professional theoretical and practical knowledge, which allows
developing the ability to apply theory in practice, which is one of the important foundations
of professional experience. At present, the issue of compliance with the requirements of the
employer and university education is also relevant in terms of student employment. The
difference between supply and demand in the labor market is increasing from year to year,
as a result of which the real problems of finding employment for young workers are
exacerbated. The need to balance the theoretical and practical aspects of professional
knowledge in Armenian universities makes the issue more relevant. The article identified
the following issues:1. Find out the importance of combining study and work in reducing
the unemployment rate of university graduates, thereby ensuring unhindered access for
specialists to the labor market, increasing student employment in professional activities. 2.
To identify effective employment models that ensure a smooth transition of high-quality
specialists from the university to the labor market and do not negatively affect the quality
of education. 3. To highlight the possibilities of effective implementation of student
employment models in Armenian universities. 4. In the process of providing employment for
students, allocate opportunities for employment related to their future profession. In the
article, a number of issues of student employment are considered, related to solving the
problems of interaction between universities and the labor market, ensuring unhindered
access of students to the labor market, and also determining ways to prevent the negative
impact of student employment on the quality of education. Thus, the informational model of
interaction between the university and the labor market, the motivational model of student
behavior, as well as the organization of employment of students according to their future
profession or related professions are of great importance for increasing the level of
professional training of students, professional adaptation and solving problems of social
integration in the industrial environment.

Keywords: university, labor and professional experience, employment assistance
center, competitive advantage

NRUULANLENR USRUSUCNRYU ULN20LYNS UNRSLR
UnuzN4uuu 2uUrodnr vndeluveCk ybfunclbNkhE3NRLA
22-NpU

* Journal of Sociology: Bulletin of Yerevan University, Vol. 14 1(37), 2023, pp. 105-114
‘3@ ® @ | Received: 07.04.2023, Revised: 10.06.2023, Accepted: 20.06.2023

This work is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License.

105


https://orcid.org/0000-0003-1353-1639
mailto:suzanna.yeghiazaryan@mail.ru

Journal of Sociology : Bulletin of Yerevan State University Vol. 14 1(37), 2023

Uniquiitiw Bnhwqupyul, https://orcid.org/0000-0003-1353-1639
GNZ unghninghwjh yuwwnunipjut b nkunipjut wdphnuh huygnpn:
E}. thnuwn' suzanna.yeghiazaryan@mail.ru

Udthnthnid: ‘Ukpluwynidu niuwtnnubph qpunqusnipjut hwpgnid hpunwy
E gnpswunnih yuwhwbeubph b pnithwuljub Yppnipjut hwdwywnwuiwbini pjut
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tywuwnnud u iputg ungbulluﬂlulh b dwubttwghnwljw hwpdwpdwip hwuwpw-
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uwpwn swqnnn qpunyusnipjul wppnibwybn dngbjukp: 3. 4Ep hwil) Zuyuu-
wnwith pnthtipnud nuwtinputph qpunjuwénipjui wywhnydwt dnpbjutph wpg-
ibwybn tbpgpdwt htwpuwynpnipnitubpp: 4. Muwbnnubph qpundusnipiut
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phipnn wojuwwnwupuyht gnpénitubnipjudp qpunybnt htwpwynpnipmniutbpn:
YQupbnpynid Eu poth-upuwnwoniju hwdwgnpsuwljgnipjut nknkjunduljut
Unnbip, ntuwtingubph qupph nppuyundwnwiht dngbip, hsyku tub ntuwbng-
ubph qpunyubnipniup tpug wmyuqu dwubwghnnipjudp jud hwpulhg dwu-
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duubwghnwljuwl yqunpuunjudmpjut dujuppulh pupdpugdut, duubiugh-
nuljul hupdwpdwi b wypwnmwpwyhtt thpwduypnid unghwjuwljw tkpundwt
fuughputph nusdwt hwdwnp:
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Pe3tome. Bonpoc mpyooycmpoiicmea cmyOoeHmos 6ce20a aKmyaien 6 KOHMeKCHme
obecneueHus OecnpensimcmeeHHO20 8bIX00d MOJIOObIX CReYUdIUCmO8 HA PLIHOK mpyod,
000CHOBAHHOCTU U COPA3MEPHOCTNU MPebOo8anUs pabomooamens K CImaxcy pabomsl 1uyy,
nonyuueuieMy HOGYI0 Hayunyio kKeamugpukayuto. QObecneuenue mpyooycmpoucmea
CMyOeHmo8 makdice 6KIUAem 6 cebs 3a0ayy OANAHCUPOBAHUS NPOPeCcCUOHATbHBIX
MmeopemudecKux U npakmuidecKux 3HaHutl, Ymo no3geosen pazeusams ymenue npuUMeHsms
meopulo Ha NpaKmure, 4mo sGISemcsi 0OHOU U3 BAJICHBIX OCHO8 NPOPECCUOHATLHO2O
onwima. B nacmoswee epemsi sonpoc coomeemcmausi mpebosanusim pabomooamens u
8Y308CK020 00PA308AHUsL AKMYALeH U 8 NiaHe mpyodoycmpoucmea cmyodenmos. Pasnuya
Medcoy Cnpocom U NpeosiodceHueM Ha pwbihke mpyoa 200 Oom 200a Y8eludusaemcs, 8
pesyiomame 4e20 000CMPSIOMCS pedanbhvle NpobieMbl mMpyooyCmpoucmea Moao0bix
pabomnuxos. Heobxooumocms cbanancuposams meopemuyeckue U npakmudecKue
acnekmsl npoeccuoHarbHbIX 3HAHUU 8 8y3ax Apmenuu Odenaem gonpoc 6Oonee
akmyanbubiM. B cmamve 6vliu evisignenvt ciedyowue npobnemvl. 1. Boisicnums 3nauenue
coemeujeHust yuebvl u pabomvl 6 CHUICEHUU YPOsHS De3pabomuybl 8bINYCKHUKOG 8)308, MeM
camvim obecneuums OecnpensmcmeeHHblll. OOCMyn CHReYUAIUCmo8 HA PbIHOK mpyod,
noGblUeHUe 3AHMOCIU CIYOEHMO8 8 NPogeccuonanvhol desmenvhocmu. 2. Buisigumo
agpgexmusnvie  Mmodeau  mpyooycmpoucmea, obecneuusarowue NIAGHbIL  NePexoo
KAYeCMBEHHbIX CReYUAIUCO8 U3 8Y3d HA PLIHOK mpyod U He GIUsIOujie He2amueHo Ha
Kkauecmeo odpazosanus. 3. Oceemums 603MONCHOCIU IPHEKMUBHO20 6HeOPEHUS MOOeLel
mpyooycmpoicmea cmyoenmos 6 gyzax Apmenuu. 4. B npoyecce mpyooycmpoiicmea
00yUaAIOWUXCSL 8bI0€IAMb BO3MONCHOCIU MPYOOYCMPOUCMEd, CEA3aHHble ¢ UX 0yoyujell
npogheccueil. B cmamwe  paccmampugaemcsi  psd0  6ONPOco8  obecneueHus
MpPyoOoyCmpoucmea cnmyoeHmos, CEsI3aHHbIX C peuleHueM npoobiem 3auMo0eticmeus 8308
¢ pbIHKOM mpyoa, obecneyeHuem OecnpensimcmseeHH020 00CMYna CmyOeHmo8 Ha PbIHOK
mpyoa, a makdce onpedeienuem Nymei npeoomepaujeHuss He2amueHO20 GIUSHUA
mpyooycmpoucmea — CmyoeHmog8 Ha — Kavecmeo obpazosanus. Takum — obpazom,
UHPOPMAYUOHHAL MOOEb 83AUMOOCUCMBUS 8Y3A U PLIHKA MPYOd, MOMUBAYUOHHASI MOOETb
nogedenusi CMmyoeHmos, a makxdice opeaHu3ayus mpyooycCmpoucmea cmyoeHmos no
oyoyweli npogeccuu umu CMedNiCHbIM npogheccusm umeiom 6Oonvuloe 3Havenue O
NOBbIUEHUS YPOBHA NPOPECCUOHATLHOU NOO20MOBKU CMYOeHmos8, Npo@heccuonarbHol
adanmayuu u peuieHusi npooLemM COYUAIbHOU UHMeSPayuU 8 NPOU3B0OCMBEeHHOU cpede.

KuaroueBblie ciioBa: gy3, mpyoogoil u npoghecCuoHanibHblil ONblm, YeHmp coOOetcmeusl
3aHAMOCMU, KOHKYPEHMHOE NPEUMYUECNBO

Introduction

When studying the issues of student employment, researchers describe
theoretical models of employment simultaneously with part-time employment or
temporary, part-time employment, highlighting the problem of combining study
and work of students (Pakhomova, Rudneva, 2013). A.A. Kozhurova characterizes
the structure of the mechanism for regulating the employment of students by stages
of development. A model of employment of a competitive young specialist is
presented, on the basis of which links and characteristics are described that ensure
the formation of a competitive professional in a competitive environment of the
labor market. It offers a competitive employment model for young professionals. It
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consists of the functions of regulation of youth employment or mechanisms of
cooperation of all actors in the process of ensuring successful employment. A model
that allows for the interaction of universities and the employment center with all
subjects of the educational services market and the labor market, such as public
educational institutions, universities, enterprises and the media (Kozhurova, 2017).

The advantage of the mechanism proposed by A.A. Kozhurova, is the focus of
the system on the final result. As the end result of this mechanism, she calls “the
hiring of a competitive young specialist, tested by competitive relations and
phenomena in the real sector of the labor market. The employer concludes an
employment contract with the employment center for a probationary period. A
specialist who has successfully passed the test (competition) can be accepted on a
permanent basis. If for one reason or another the probationary period has not ended,
the employer has the right to terminate the employment contract. In this situation,
the young person gets the opportunity to return to the labor market, get a different
profession and look for a job with a new competitive status (Kozhurova, 2017).”

N.K. Mikhailova describes the main motivational models of behavior of full-
time students working in a study-work combination. The behavior of working
students is analyzed using a model of behavioral motivation through requirements.
According to this model, “behavior is based on needs, which in this case induce
(motivate) students to certain behavior (actions) aimed at satisfying the
requirement” (Mikhailova, 2018).

Motivational models of behavior are considered from the point of view of
needs as regulators of behavior. There are three motivational models of student
employment, the first of which is based on material needs. The latter include the
following motives: the desire to earn money to pay for education, the desire to be
financially independent from parents (at least partially) in case of difficulties in
covering the financial costs of the student's education. The conducted studies
confirm that the choice of work within the framework of this model is in no way
connected with the future profession, students do not have the problem of acquiring
professional experience in employment. At the same time, preference is given to
more paid jobs, regardless of working conditions, such as informal employment,
inconvenient work schedules, lack of social guarantees, etc. Students with this type
of employment often miss classes and have debts. The employment of students is
informal, characterized by unevenness and low-quality jobs (Mikhailova, 2018).

This model is the most common in our country, because the main motivation
for students to find a job during their studies is financial and economic, in the form
of paying tuition fees, taking care of living conditions, etc. The main drawback of
this model is that as a result of trying to combine study and work, in many cases,
study is pushed to the secondary plan, as a result of which the student's professional
knowledge is not formed at the proper level. However, among the advantages, one
can mention the acquisition of practical experience and having already accumulated
some work experience at the end of the studies, which can contribute to being more
in demand and competitive in the labor market.

In the second motivational model of student employment, students strive to
work in modern organizations, gain professional and work experience. This model
is considered effective, as students seek to get an official job close to their future
profession in order to acquire the necessary skills and abilities to engage in
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professional activities, as well as work experience that increases the chances of
finding a job in their specialty. This model is also characterized by an increase in
students' interest in learning, “especially if the employer is interested in acquiring
an employee with high-quality theoretical training. Therefore, when applying this
employment model, the work activity of students contributes to professional
inclusion, and early entry into the labor market increases the possibility of
employment after graduation” (Mikhailova, 2018).

We can note that with this model, students are provided with more
opportunities. Moreover, in recent years this employment model has become more
and more popular in Armenian practice, as more and more students combine work
and study, moreover, for various reasons: increasing the level of professional
competence, combining variety and practical, opportunity for career advancement,
etc.

Researchers have repeatedly spoken about the problem of employment of
young professionals: employers are afraid to take on permanent jobs students and
workers of the age group who have just completed their studies, because they are
hindered by lack of work experience. On the other hand, among students who
combine study and work, today there is a tendency to continue their studies, which
reduces their work motivation (Razumova, Yanchuk, 2021).

The third motivational model is typical for self-employed students. The
number of working students who have created jobs for themselves is small, so this
model is not common. "Such students are active, sociable, self-confident, willing to
take risks, have certain resources” (Mikhailova, 2019). N.K. Mikhailovna, T.A.
Yarkov explains this motivational layout by the desire of students to acquire new
skills and experience, which become competitive advantages for them in the labor
market after graduation (Mikhailova, Yarkova, 2019).

We can say that the third model is even less applicable in our country, because
the perceptions of self-employment, the need to combine study and work, as well
as the corresponding awareness and responsibility have not yet been formed among
our students. The main advantage of this model is to endow students with a number
of characteristics: initiative, responsibility, self-awareness, etc. However, the short-
term, informal nature of the work, which does not contribute much to further career
advancement, can be noted as a disadvantage.

“The implementation of professional competencies most often occurs without
the participation of the university, and it is the university that should help students
undergo professional socialization” (Potravnaya, 2015). In principle, the creation
and functioning of a model of social integration of students in the world of work
becomes important and relevant. Therefore, state regulation of higher and
professional education and the labor market should also be aimed at enhancing the
role of universities in ensuring student employment. Universities should regulate
the process of employment of working students (Evans, Gbadamosi, Richardson,
2014).

Murom Institute (branch) of Vladimir State University named after A.G. and
N.G. Stoletovs has an interesting model of social integration of students in the
sphere of work. The institute has created and operates a system to promote the labor
integration of university graduates, which is based on a theoretical model of the
process of social integration of university graduates in the world of work (Popova,
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2016). The constituent elements of this system are the subdivisions functioning at
the institute (department of pre-university training, selection committee,
departments of industrial practice, educational, additional professional education,
employment support service for graduates of the university). Many of these
structural units functioned as part of the university for a long time, but acted
separately from each other. A few years ago, the leadership of the institute decided
to combine these departments and services into a single system for their more
efficient activities (from the recruitment of applicants to the employment of
graduates (Popova, 2016).

The presented model of integration of graduates and its elements outlined
above can be implemented in the activities of Armenian universities. In the process
of introducing this model in Armenian universities, the real needs of the labor
market in the region should be taken into account (Patton, 2001).

It is no secret that there is a certain "gap" between the requirements of the
employer and the training of university graduates, which determines the current
state of the labor market in Armenia and the presence of a number of negative
trends. Such a model would also fill this gap by ensuring that experienced
professionals enter the labor market. It will also promote a motivational system for
students that will encourage them to work in their future profession along with their
studies. In essence, the motivational system of student employment should balance
material and professional motivations, when work during study is conditioned by
the desire to improve the financial situation, as well as to acquire skills and
experience.

Solving financial problems and gaining experience become the basis for the
professional development of a working student and raising the level of those
involved in professional activities in the labor market, therefore, improving the
quality of work. Thus, the attractiveness of studying at a university is balanced - the
quality of study - professional activity - effective work. Thus, the university
prepares specialists who meet most of the modern demands of employers and who
have competitive advantages in the labor market.

Constant changes in various fields of science, especially in the field of
information technology, the introduction of innovations make employers seriously
think about the selection of personnel. Employers want to be sure that a new
graduate will be useful immediately, without additional investment in his training.
Therefore, to increase their value, professionals from different fields, especially IT
graduates, must have the necessary technical skills, experience with real-world
problems, and interpersonal skills (Grant, Malloy, Murphy, Foreman, Robinson,
2010). But an effective solution to the problems of employment of graduates is
possible only with the interaction of all participants in the process of forming
graduates: the student himself, the university, the bodies of the Ministry of
Education and Science, culture and sports, business structures and public
organizations (Gimpelson, 2009).

The task of the university should be the formation of such a model of education
so that the graduate is in demand in the labor market (Satybaldieva, Ualieva,
Moldagulova, 2012).

The information model is considered effective for the interaction between the
university and the labor market (enterprises, organizations). Within the framework
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of this model, graduates are informed about vacancies in the specialty of their
professional education and related fields of activity, as well as employers are
informed about the merits of graduates who need employment. To this end, changes
in the labor market are monitored, various information and promotional materials
are published, as well as directories of the best university graduates, open electronic
databases, company presentations, job fairs and graduates, competitions are
organized, various types of tests, tests, interviews, etc. d. This is one of the main
models of activity of employment promotion centers of vocational educational
institutions.

The mentioned model can be effectively applied to ensure the employment of
students of Armenian universities and solve the problem of their employment after
graduation, since an important field of activity of university employment and
employment centers is to increase the competitiveness of graduates in the labor
market and consists in temporary (secondary) organization of employment and
work internships during the free study period. And here the model of information
interaction plays an important role. The organization of temporary (additional)
employment of students primarily aims to give students the opportunity to earn
extra money in their free time to solve their social problems. However, it also helps
students gain hands-on work experience, develop their communication skills, and
learn about the technologies of various businesses and organizations, especially in
the small and medium-sized enterprises sector (Satybaldieva, Ualieva,
Moldagulova, 2012).

Temporary work can be effective for undergraduate and graduate students.
Students have the opportunity to engage in temporary work during the summer
holidays. In order to prevent the negative impact of employment on the quality of
education, in most cases, temporary work is related to the future profession of
students (Satybaldieva, Ualieva, Moldagulova, 2012). This is an important factor in
balancing the theoretical and practical aspects of studying at a university.

The organization of internships for students in their free time is mainly aimed
at obtaining practical experience in the field of education in universities, as well as
in a related or complementary profession. Such internships are more relevant for
students of economic specialties who, after graduation, due to lack of work
experience, are not hired and do not have the opportunity to gain the necessary
experience. Mathematics, science and engineering students at universities also need
experience to get to know, for example, banks or other financial institutions,
insurance companies, trade and commercial enterprises and other technologies
where they would like to work in the future (Satybaldieva, Ualieva, Moldagulova,
2012).

The goal of the effective operation of the information model should be to
ensure the experience and professional training of students, and experience should
become an important factor in increasing the competitiveness of university
graduates and ensuring the further entry of highly qualified specialists into the labor
market (Triventi, 2014). In order to localize the information model in Armenian
universities, it is important to create employment and employment promotion
centers, as well as the necessary base for experience-oriented practice. On the other
hand, it is necessary through cooperation to ensure that employers, in addition to
preferring the training of specialists, also plan their resources for the targeted
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training of specialists in universities or the organization of narrow professional
specialization and internships for students (Passaretta G., Triventi M., 2015).

In previous studies also considered the issue of interaction between structures
dealing with student employment issues, considering this the main direction of
increasing the level of student employment. In this context, for effective
cooperation, we emphasize the closeness of cooperation and partnership between
state and non-state structures and universities interested in solving the problem,
developing and implementing their new forms, ensuring the active participation of
students in internships, research work and organizing their professional part-time
employment based on professional orientation, raising awareness of demand trends
in the labor market. These steps are aimed at ensuring a significant increase in the
degree of employment of students and solving the problem of training specialists in
accordance with the requirements of the employer, as well as the problem of the
competitiveness of graduates in the labor market, since before graduation they will
already have work experience that meets the requirements of today employer, which
really hinders finding a job in the labor market today (Yeghiazaryan, 2020).

In order to ensure the organization of interaction between representatives of
the education system, society, families, business structures, state and city
authorities, it seems important to develop a model for managing students' secondary
employment, which is an important direction in improving the policy of managing
students' labor activities (Richardson, Evans, Gbadamosi, 2009). According to the
model, the goal of student secondary employment management is the
comprehensive development of young people and their potential, which should
contribute to increasing active influence on various processes of creating
advantages and value, as well as ensuring sustainable development. educational and
professional systems (Alexandrovna, 2018). The model of managing the
employment of secondary school students is built on three levels: state, intrastate
and student youth institution. “With the dominance of the policy of passive
employment, the state is given the leading role, because it is faced with the task of
ensuring the preservation of jobs for those who want to work. For employers, the
state must ensure the conditions under which the demand for their products will be
ensured, for the unemployed, benefits and assistance in finding employment”
(Alexandrovna, 2018).

In order do not reduce the quality of education of working students, in the
organization of their professional and labor activity, we focus on labor activity in
their future profession or related professions. Researchers of the problem testify to
its importance, noting that some of the students, whose joint employment is related
to their future profession (field of employment, places of work), form professional
competencies (abilities), their social and professional identity. Observing a career,
first of all, as a progressive movement of a person associated with the growth of
professional skills and status, students perceive this time as an intermediate stage
of the preliminary stage of a future professional career. Therefore, they do not
consider it necessary to build their career only for the purpose of generating income.
“During the student years, the “strength test”, the combination of student studies
and work contributes to their social and professional adaptation in society.
However, this process should not be carried out to the detriment of the main goal -
getting an education, therefore, universities should take a differentiated approach to
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the issue of individualization of the education of busy students (Mikhailova,
Yarkova).

In the motivational system of students' behavior, a balance of material and
professional motivation is possible, when work during study is conditioned by the
desire to improve their financial situation, acquire professional skills and work
experience. Moreover, this can be achieved by ensuring the employment of students
with professional paid work. The fact is that it is at the stage of study that the
foundation for the professionalism of future specialists is laid, and already in labor
activity it is rebuilt and strengthened.

Conclusions

The main results of the research and main conclusions derived from them are
given below. The main problems in ensuring easy access for employment for young
people in RA are: 1) a high proportion of informal youth employment; 2) difficulties
in finding employment for university graduates, an imbalance in supply and demand
in the youth labor market in terms of professional qualifications; 3) youth
unemployment; 4) low guarantees for new forms of youth employment; 5) lack of
statistical data on many indicators of decent work in the youth segment; 6) high
differentiation of the profiles of “worthiness” of work by types of activity, etc. The
different approaches to the implementation of the principles of work for students
made it possible to develop a model of the mechanism for implementing the
principles of work in the field of youth employment, which includes a set of
methods and tools for influencing the subjects of social and labor relations on the
characteristics of youth employment.
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