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Abstract: This study investigates and compares the core cultural values of Armenians and
Americans, aiming to enhance cross-cultural understanding within the Armenian EFL
educational context. Using a mixed-method approach — including Likert-scale surveys and
semi-structured interviews — data was collected from Peace Corps Armenia volunteers and
FLEX Armenia alumni. The results confirm the research hypothesis: Armenian values,
traditions, and interpersonal relationships are deeply rooted in community, while American
values emphasize individual rights and social diversity. Specifically, Armenians place
strong importance on hospitality (83%), family (67%), and unity (50%), whereas
Americans prioritize diversity (80%), individualism (58%), and liberty (50%). Notably,
kindness and hospitality are more significant to Armenians (83% vs. 40%), and strong
family values also differ greatly (67% for Armenians vs. 8% for Americans). Despite these
contrasts, both cultures value hard work and perseverance. In Armenia, these traits support
community cohesion and tradition, while in the United States, they reflect the pursuit of
personal success and innovation. By filling a gap in Armenian EFL scholarship, this
research foregrounds the pedagogical relevance of intercultural exploration.

Keywords: cultural values, Armenian and American culture, EFL education, cross-cultural
comparison, identity, intercultural understanding

Introduction

Cultural value is defined as normative, interpretive, and collectively recognized
and is based on shared norms, beliefs, and practices that influence how people live;
it results from a communicative process in which individuals interpret what is
important to them according to both collective norms and personal objectives; and
it requires collective approval, achieved through mutual understanding and
agreement rather than objective proof. In essence, cultural value is formed through
the process of meaning-making (Kazynska, 2024).
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L. Dyczewski (2016) states that cultural values are shaped by a community,
not by individuals alone. Members of a community encounter these values and may
develop personal perspectives toward them. The process of discovering and
engaging with these values is a key aspect of being a free, thoughtful, and active
individual. Every society has shared values that are broadly accepted, forming the
foundation of its identity. These values guide the actions of social institutions and
individuals, create a motivating environment, and help unify society. They bridge
divisions and elevate what is personal and temporary into something universal.
Such values are referred to as central or native values. They define the quality of a
society and its cultural uniqueness. In any culture, individuals strive for self-
fulfillment, but this always occurs within a social framework. Since culture is both
social and individual, a group upholds and simultaneously evolves its culture. Each
new generation inherits the values of the past while adding new elements, always
respecting the foundational values. While material goods and behaviors constantly
change, many of them fade away, the underlying values that gave rise to them
endure, continuing to inspire new actions. This demonstrates that culture is both a
social message and a creation, demanding human effort to preserve what has been
valuable to both individuals and society, while simultaneously fostering new
developments that connect closely to the existing cultural heritage.

Cultural values offer a structure for understanding one's identity and role
within society. These values impact behavior and decision-making, acting as a
moral guide. They steer students in their interactions and decisions, helping to
create norms and set expectations within a community. Exploring various cultures
encourages students to think critically and question stereotypes, biases, and
prejudices. It expands their understanding of the world, promotes open-
mindedness, and enhances their ability to adopt different perspectives and develop
cultural sensitivity. Investigating their own culture and the culture of the foreign
language (English in this case) they study values, traditions, and customs that are
important to their community. This can foster a sense of belonging and cultural
appreciation. As no significant research has been conducted in this field in the
Armenian EFL settings, it seems reasonable to conduct such a study to respond to
this lack. Hence, this study will examine the following research questions:

1. What are the main American Values?

2. What are the main Armenian values?

3. What are the similarities and differences between American cultural values
and Armenian cultural values and their significance in the EFL settings?
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Methodology and Investigation

A mixed-methods research design has been employed to investigate the American
and Armenian value systems, focusing on their similarities and differences through
both quantitative surveys and qualitative interviews. In order to seek answers to the
guestions guiding this study, Survey research methodology has been used.
Particularly, a bipolar scaling method called Likert scaling is used to assess
participants’ opinions, attitudes and behaviors quantitatively.

Participants: Participants of the study (N=46) were from two different
sources. In order to identify the Armenian values, we distributed the survey among
Peace Corps Armenia volunteers, since the latter living two years in Armenia
contribute to such impactful projects as TEFL and Youth in Development and learn
about Armenian society and values. Correspondingly to identify the American
values, we distributed the analogue survey among FLEX alumni, since they usually
spend an academic year in the United States, living with a volunteer host family
and learn about American society and values.

Instrumentation: The instruments that were used to collect the data consisted
of an online Likert scale questionnaire, which included anonymous and
unstructured open-ended interview questions. All the instruments were conducted
and administered in English. The modified version of 2013 Web Survey of the
FLEX 2007-2008 Cohort by E. J. Peachey (2017) was used to find out Armenian
and American values. The questionnaire consisted of two sections; the first section
included questions asking for background information while the second one
covered questions on cultural values. The questionnaire consisted of 15 close-
ended statements, where response options were coded to 5-point Likert scale from
Strongly disagree to Strongly agree. The FLEX Armenia alumni from the 2023-24
cohort as well as 2023-25 Peace Corps Armenia volunteers were recruited for
participation in this research study. The FLEX Armenia Alumni Coordinator sent
announcements and invitations to all 2023-2024 FLEX participants through their
email lists to join the survey. Once they accepted the invitation, they first received
a page containing information about the study and their rights and responsibilities
as participants. To proceed to the survey itself, alumni had to click on a Yes dial at
the beginning of the document, thereby providing proof that they read and gave
their consent to participate in the study.

Interview: In order to check cultural awareness of the American volunteers,
interviews were conducted based on Nunan’s (1992) suggestion of three types of
interviews: unstructured, semi-structured and structured. Unstructured interviews
are conducted with no control at all. In contrast to the unstructured interview, in
semi-structured interviews, the researcher asks all the participants the same
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guestions in order to make comparisons across them and to summarize the results.
In contrast to the structured interview where the researcher controls the
participants’ answers, in the semi-structured interviews the researcher controls the
content of the interview, directs the participants without controlling their ideas.
Richards (2003) calls on the researchers to be attentive listeners and go deeper in
their interviews in order to pursue a full understanding of an issue in all its
complex forms. Particularly, the researcher suggests that the interviewer focus on
events, offer supportive feedback, respond to emotions, let the interviewee discover
things as well as monitor the responses, in order to give the interviewee a proper
space. Nunan (1992, p.149) believes that the type of interview one chooses will be
determined by the nature of the research and the degree of control the interviewer
wishes to exert. In our study, the semi-structured interview technique was used
because it would provide more information about the participants’ feelings, beliefs
and attitudes, revealing their individual perceptions and experiences. Before the
interview, we explained the purpose of the interview to the participants and asked
for permission to record the interview, promising the confidentiality of their
answers.

Results and Discussion

The survey results of FLEX ALUMNI Students (95% of the participants belong
to 18-24 years age group, 70 % of them are female) are as follows:

What is your current age?
40 responses

@ 181024
@ 25t0 34
35to 44
@ 451054
@ 551064
@ 65 or over

Infographic 1
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What is your gender?

40 responses

® Male
@ Female

Infographic 2

In general, how favorably do you view the American people? 1. What is your view of the Am:
people?

40 responses

@ Strongly unfavorable

@ Generally unfavorable

@ Neither favorable nor unfavorable
@ Generally favorable

@ Strongly favorable

Y

Infographic 3

For the first two questions from the second part of the Likert scale options
Generally agree and Strongly agree have the highest bar, which shows that nearly
90 % think the American people are favorable and friendly.
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Please indicate how strongly you agree or disagree with the following statements about America
and Americans. 2.  Americans are friendly and open.

40 responses
@ Strongly disagree
@ Somewhat disagree
Neither agree nor disagree
@ Somewhat agree
@ Strongly agree

Infographic 4

The US is a diverse society consisting of various groups with differing
political, social, religious, and ethnic backgrounds, along with numerous interest
groups. Despite this diversity, certain core values are shared by most Americans.

6.In America men and women equally share family responsibilities.

40 responses
@ strongly disagree
@ Somewhat disagree
Neither agree nor disagree
@ Somewnhat agree
@ Strongly agree

Infographic 5
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15.Please identify the three (3) most important American values.

40 responses

Kindness and hospitality 16 (40%)
Unity

Respect for adults

1(2.5%)
Individualism 23 (57.5%)

Strong family values 3 (7.5%)

Self-government

10 (25%)
Gentle attitude to children 5 (12.5%)
Diversity

Liberty

32 (80%)
20 (50%)

Infographic 6

The chart above shows the answersto a survey about the most important
question, thus forming top three American values: Diversity - 80%, Individualism -
57 %, Liberty - 50%. These results coincide with what sociologist Robin Williams
(1970) first identified as ten American values.

1. Individualism: Americans have long valued personal success driven by
individual effort and initiative. They hold the belief that anyone can rise from
poverty to success, often blaming individuals for failing to advance rather than
examining societal barriers.

2. Achievement and Success. Success is highly prized, especially surpassing
others in work, school, and wealth, power, and prestige.

3. Activity and Work. Americans expect people to work hard and be
constantly busy, even outside of work.

4. Efficiency and Practicality: Efficiency is highly valued, with an emphasis
on doing things quickly and constantly finding ways to increase efficiency.

5. Science and Technology: Americans are passionate about applied science
and technology, aiming to control nature, such as harnessing wind power or
developing new gadgets like motorized scooters and talking computers.

6. Progress: There is a belief in constant technological progress, with the
expectation that society will continue to improve through new inventions and
innovations.

7. Material Comfort: Americans expect a high level of comfort, which
includes not only basic needs like food and healthcare but also luxuries such as
new cars and recreational items.
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8. Humanitarianism: Americans value helping others, through kindness, aid
during disasters, and organized philanthropy.

9. Freedom: The value of personal freedom is deeply ingrained, with a strong
historical connection to the American Revolution.

10.Democracy: This core value encompasses majority rule, the right for
everyone to voice their opinion, and the system of representative government.

The Survey results of Peace Corps Volunteers are as follows:

What is your current age?
6 responses

® 181024
@ 251034
© 35t044
@ 451054
@ 55t064
@ 65 orover

Infographic 7

What is your gender?

6 responses

® Vale
® Female

Infographic 8
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In general, how favorably do you view the Armenian people 1.  What is your view of the Armenian
people?

6 responses

@ Strongly unfavorable
@ Generally unfavorable
Neither favorable nor unfavorable
@ Generally favorable
@ Strongly favorable

Infographic 9

Please indicate how strongly you agree or disagree with the following statements about Armenia

and Armenians. 2. Armenians are friendly and open.
6 responses

@ Strongly disagree

@ Somewhat disagree
Neither agree nor disagree

@ Somewhat agree

@ Strongly agree

Infographic 10

The demographic data collected from six respondents revealed that 50% were
between the ages of 18 and 24, 33.3% were aged 25 to 34, and 16.7% were aged 55
to 64. This indicates that the majority of participants were young adults, suggesting
that the findings may primarily reflect the views of individuals with more recent or
active intercultural experiences.

In terms of gender distribution, the responses were evenly split, with 50%
identifying as male and 50% as female. This balanced representation allows for a
more equitable comparison of perspectives across genders.

Regarding perceptions of the Armenian people, all participants expressed a
favorable view. Specifically, 66.7% reported a strongly favorable opinion, while
the remaining 33.3% indicated a generally favorable opinion. None of the
respondents selected neutral or unfavorable options. This unanimous positivity
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suggests that Armenian cultural values — such as hospitality, unity, and community
— are well recognized and appreciated by outsiders, especially those with direct
exposure through programs like the Peace Corps or FLEX.

15.Please identify the three (3) most important Armenians values.
6 responses

Kindness and hospitality
Unity

Respect for adults

5 (83.3%)

Individualism 1 (16.7%)

Strong family values 4 (66.7%)
Self-government 2 (33.3%)
Gentle attitude to children 2 (33.3%)
Diversity

Liberty

1(16.7%)

Infographic 11

Although hard work, diligence, and endurance are often associated with
American values (Valesyan, 1999), these qualities are also deeply woven into
Armenian culture. However, they are expressed differently. Armenians have long
been defined by their resilience, shaped by centuries of historical challenges, wars,
and displacement. From an American perspective, hard work is often about
personal ambition and individual success. But in Armenia, it carries a deeper
meaning — it is about family, community, and national identity. “An American
Peace Corps volunteer currently living in Armenia, who wished to remain
anonymous, expressed it this way:” “You take great pride in your communities,
your friends, your families, and the connections you make. That makes you very
strong as a people.”

Diligence, too, plays a central role. Armenians approach their work with
patience and commitment, be it in education, craftsmanship, or the arts. In the
American perspective the strong sense of community can sometimes limit
individual ambition. The anonymous interview participant went on to elaborate as
“Because there is such an emphasis on the group, many people struggle to see the
assets within themselves. Some don’t push themselves as far as they could because
they know the group will always be there for them.” The insight offers an
interesting contrast: while Americans often emphasize self-reliance, Armenians
find strength in collective resilience. Another interviewee described how his
perception of Armenia completely changed within the first few months of living in
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Armenia: “T thought I would be an outsider, that I wouldn’t be accepted because
I’'m American, my thoughts and beliefs are different. But then, in my first three
months, | was living in a tiny Armenian town, and my host family welcomed me
with open arms. Even though | spoke almost zero Armenian at the time, they
accepted me. We laughed, ate, shared traditions — it was the most powerful gesture.
My thoughts of Armenians after that were completely different.”

This experience highlights a key aspect of Armenian endurance — it is not just
about surviving hardships but about rebuilding, welcoming others, and holding on
to traditions with pride. While hard work, diligence, and endurance are universal
values, the way they manifest in Armenia is distinct. For Armenians, they are not
just personal virtues but the very foundation of what it means to be Armenian.

Culture represents the essence of a nation, and what stands out most about
Armenia is its deeply rooted commitment to hard work. As the first interviewee
noted, “Armenians exhibit remarkable diligence. Life here is challenging, yet
people persevere with great resilience. Their efforts extend beyond personal gain;
they work for their families, communities, and the country. This collective
dedication is what sustains Armenia.” Armenians labor not only to fulfill their own
needs but also to honor their families and contribute to their communities’ welfare.

The significance of family ties and communal support was a recurring theme
in the discussion. The volunteer explained that, coming from a culture focused on
individualism, adapting to Armenia’s community-centered approach was initially
difficult. However, she has grown to value this collective way of living. She
elaborated: “Because the group is emphasized so much, many individuals have
trouble recognizing their own strengths. Some don’t push themselves to their full
potential, knowing the community will always provide support.” Despite these
early challenges, she admires the mutual reliance among Armenians and views this
shared spirit as a crucial factor in the country’s resilience through long-standing
adversity. She added: “Though it was hard to adjust at first, I realized how this
sense of solidarity empowers Armenians. It has helped the nation survive centuries
of struggle. People care for one another in a way that is both moving and
powerful.”

One particular experience that left a strong impression on her was witnessing
the New Year’s festivities in Armenia. She described it as a profound
demonstration of the nation’s ability to pause and celebrate despite everyday
hardships. Reflecting on the event, she said, “Seeing the entire country come
together to celebrate was impactful. Armenians work tirelessly, and life is often
difficult, but they know when to stop, enjoy the moment, and share happiness. It’s
a very healthy cultural practice.”
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This harmony between relentless effort and joyful celebration is something
she deeply respects about Armenian culture. For her, working hard in Armenia is
not just about meeting basic needs — it’s about preserving customs, supporting
others, and drawing strength from community bonds. She concluded: “I used to
view hard work as an individual pursuit. Here, I’ve learned it involves family,
carrying traditions forward, and enduring hardships together. That’s what makes
Armenian culture distinctive.”

The reflections offered by the American Peace Corps volunteer provide a
compelling insight into the fundamental values shaping Armenian society — values
centered on industriousness, community cohesion, and perseverance. Her
viewpoint highlights that in Armenia, work goes beyond survival; it is a means of
honoring family, uplifting the community, and fostering a purposeful life. While
this collective outlook posed a challenge to someone from an individualistic
background, it ultimately represents a vital foundation of Armenia’s lasting
strength.

The equilibrium between dedicated labor and the capacity to pause, celebrate,
and share joy — especially during events like the New Year’s celebrations —
illustrates the balance between hardship and happiness that Armenians have
nurtured through generations of difficulty. Through the volunteer’s experiences, it
is evident that hard work in Armenia transcends the personal realm — it is about
contributing to a shared good, maintaining traditions, and discovering unity amid
adversity. Her time in Armenia transformed her understanding of effort, revealing
how resilience and joy coexist, crafting a culture that is both inspiring and unique.
This stands as a testament to a community that labors not solely for individual
benefit but for the enduring spirit of the entire nation.

Conclusion

The study confirmed the research hypothesis by demonstrating clear cultural
distinctions between Armenian and American value systems, shaped by their
historical experiences and societal structures. Quantitative data revealed that
Armenians highly prioritize family (67%), hospitality (83%), and unity (50%),
while Americans place stronger emphasis on diversity (80%), individualism (58%),
and liberty (50%). These differences reflect deeper cultural orientations: kindness
and hospitality are significantly more valued by Armenians (83% vs. 40%), and
strong family ties hold greater importance (67% vs. 8%). Conversely, diversity and
individualism are dominant among Americans (80% and 58% in America vs. 17%
and 17% in Armenia), and liberty stands as a core American value (50%), unlike in
Armenia (0%).
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Qualitative insights, particularly from Peace Corps volunteers living in
Armenia, brought further depth to these findings. While Americans tend to equate
hard work with personal ambition and self-fulfillment, Armenians interpret
diligence as a communal virtue — rooted in family responsibility, cultural
continuity, and collective well-being. The accounts of volunteers highlight
Armenia’s strong sense of community, the enduring importance of tradition, and a
unique balance between resilience and celebration. The Armenian way of life,
though initially unfamiliar to individuals from more individualistic societies, was
ultimately described as powerful and transformative.

In essence, although both nations value hard work and perseverance, these
values are expressed in culturally specific ways. For Americans, they are linked to
personal success and autonomy; for Armenians, they are embedded in community,
heritage, and interdependence. This study not only illustrates contrasting national
values but also underscores the importance of intercultural empathy and
understanding in an increasingly interconnected world.

Future research could expand on this comparative framework by including a
broader demographic sample across different regions and age groups or by
examining how globalization and migration are influencing cultural values over
time. Longitudinal studies might also explore how these values shift within
diaspora communities or across generations, offering deeper insight into the
dynamic nature of cultural identity.

Acknowledgments

I would like to express my gratitude to all those whose goodwill and enthusiasm
contributed to the completion of this project, and to the participants who kindly
agreed to take part in the research.

References

Dyczewski, L. (2016). Values — the core of culture. Politeja, 13(44), 143-1609.
https://doi.org/10.12797/Politeja.13.2016.44.10

Kazynska, P. (2024). Cultural values as meaning-making. Cultural Trends, 34(4),
463-477. https://doi.org/10.1080/09548963.2024.2381767

Nunan, D. (1992). Research methods in language learning. Cambridge University
Press.

Peachey, E. (2017). State sponsored political socialization and public diplomacy
exchange program outcomes: The case of the Future Leaders Exchange


https://doi.org/10.12797/Politeja.13.2016.44.10
https://doi.org/10.1080/09548963.2024.2381767

Methodology 139

(FLEX) program [Doctoral dissertation, University of Michigan].
https://deepblue.lib.umich.edu/handle/2027.42/138593

Richards, K. (2003). Qualitative inquiry in TESOL. Palgrave Macmillan.

Valesyan, L. (1999). Armenian geography textbook for the 7th grade. Luys.

Williams, R. M., Jr. (1970). American values: Some core value orientations in
United States American life. U.S. Government Printing Office. https://www.
scribd.com/document/420546681/robin-williams-american- valuesl-docx

U. Ywpuwybwywi - Zwyjwlwi b wdbphplyul wpdkpughl hudwlwpglp. —
Uju nuunidtmuhpmipiniup hbnwgnuinid b hwdbdwnnd E hugbph b wdbphlw-
ghtbph hhutwlwl dywlnipughtt wpdbpltpp tywnwl mbkiugn] funpughty
dhoupwlnipuyhtt thnpupdpnunidp Zujuuwnwith ownwp 1kqyh (EFL) ntunigdwt hw-
dwinbpunnid: Oqunugnpstim] juwnp hknugnunulul Uninkgnid npp abpunnd k
Lhytpunh vwinnuyh hwpguptpphiukp b jhuwuemguspwihlt hupguqpnig-
ubkp, nfjuukpp hwjupyt) tu «Peace Corps Armenia» (lvwnunnipjut §npyniu)-h
Juwdwynputiphg b «FLEX Armenia» spwugph opowbwdupunitphg: Upmyniuptbipp
hwununnud tu htnwgnuuljut hhynptqp. hujjuljut wpdtpubpp, wjwbunnipe-
ubpb n1 Uhpwtdtwghtt hwpwpbkpnipmibubpp jpnpp wpdwinwynpus Eu hwdwgi-
puhtt ghnnulgnipjut dke, dhtsnbn wdkphljjut wpdbpubpt pungénud Lu wnhw-
wnh hpwyntupubpt nt unghwjuluwb puqiuquinipniip: Uwubwdnpuybu, hugb-
np Uks Juplhnpnipinit Bu wmwhu hnuppujunipjutp (83%), punwthpht (67%) L
dhwutnipjuipn (50%), Uhisnin wdkphughtubpp wnwetiwhbppnipnit ko tmwjhu
puquuquinipyuip (80%), withwnwlwiuntpjuip (58%) b wquuinipjup (50%):
Lowtmujh k, np pupnipmitip b hymippuumipniup hugbph hwdwp wybh
pupdp wpdbpubp tu (83% punpbd 40%), hull ptnwibkjwb wdnip wpdtputnh
nupphpmpmbp inybygbu ks £ (67% huykph dnwn, plnggbd 8% wdbphlw-
ghttph Unw): Qtwyws wyju hwlwnpnipibkphtt Epyne dpwynypubpt b jupln-
poud kb wpuwwnwuhpnipgniip b ninniunipiniap: Zuyuunwinod wyju npuljukpp
tywunnud Eu hwdwjupuyghtt hwdwhidpdwp b wjuwungnyputph quwhywudwp,
Uhyntin Uhwugju Lwhwiqubpnid npuip wpnwgninid it wthwnwlw hwen-
noipjult b itnpuwpupnipjut dgunudp: Ubgikpkup npybu onnwp (kqnt puuwdui-
nhnt npnpunid hugulwi hknwgnunmpnibibpht tyuuntng wpu nundbw-
uhpnipniip pungénud £ dhouswlnipughtt hbnmwgnunnmipnibttph dwblugwup-
duljwt bywhwlnipniip:
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BPuwbuyh punkp. Hwlnipuyhl wpdbphlp, huyfuwlwi o wdbphljul Uow-
Unijp, ownwp jEqi/h niunignid, dhopwilnipuyhl hwdbkdunnnijeinil, hiphnipinti,
Uhotrwilnipuyhll thnpupdprinid

M. KapanerssH — ApmaHcKue u amepukanckue cucmemsl yenhocmeil. — JlanHOe
HCCIIEIOBAaHNE HAMpPaBJICHO HA U3YYEHUE U CPAaBHEHHE OCHOBHBIX KYJIbTYPHBIX LIEHHOCTEH
apMsH ¥ aMEPUKAHIEB C IEJIbI0 YIIyOJCHUS MEKKYIbTYpPHOTO NMOHHMAaHHSA B KOHTEKCTE
TIperolaBaHusl aHTIMICKoro sA3pika kak wmHOcTpaHHoro (EFL) B Apmenuun. Mcnomnp3ys
CMELIaHHBI METOJ HCCIENOBaHMs, BKIIOUYAIOLIMN ompockl o mkane Jlaiikepra u
MOJYCTPYKTYPUPOBAaHHbIE MHTEPBBIO, AaHHbIE ObLIM coOpaHbl cpeau BONOHTEPOB «Peace
Corps Armenia» u BblTyckHUKOB nporpammbl «FLEX Armenia». Pe3ynbraTsl monrsepik-
JTAI0T BBLABUHYTYIO THUIIOTE3y: AapMSHCKHE ILIEHHOCTH, TPaJulMd U MEKIMYHOCTHBIE
OTHOIIECHHS TJIyOOKO YKOpPEHEHbI B OOLIMHHOM CO3HaHMHW, TOT/Ia KaK aMEpPHKaHCKHE
LEHHOCTH aKLIEHTUPYIOT BHUMaHHE Ha MPaBax JIMYHOCTH U COLMAIBHON Pa3HOOOPAa3HOCTH.
B gactHOCTH, apMsiHE PUIAIOT OOJBIIOE 3HAUEHHE TrocTenpuuMcTBY (83%), cembe (67%)
n equHCTBY (50%), B TO BpeMs Kak aMEpHKaHIBI B TIEPBYIO OYepenb LEHAT pasHooOpas3ue
(80%), maomBuayammM (58%) u cBoboxy (50%). Ciemyer OTMETHTB, YTO HOOpOTa H
TOCTEIPUUMCTBO Oosiee 3HaumMbl At apMmsiH (83% mpotuB 40%), cuiibHBIE CeMeiiHBIE
LIEHHOCTH TAK)KE CYIIECTBEHHO pasniudarorcs (67% y apMmsH npotuB 8% y aMEpHUKaHIIEB).
HecmoTpst Ha KOHTpAcThI, 00€ KYJIbTYyphI BBICOKO IIEHAT TPYAOJIO0HE U HACTOHYUBOCTh. B
ApMEHHH O3TH KayecTBa CIIOCOOCTBYIOT CIUIOYEHHOCTH COOOIIECTBA U COXPaHEHHIO
Tpanuimii, a B CIIHA oTpaxaroT cTpeMieHHe K JUIHOMY yCIeXy M MHHOBaIsIM. BHocs
BKJIJ B apMSHCKHE HCCIEIOBAHHS 110 MPETMOAABAHUIO AHTIHICKOTO KaK HHOCTPAHHOTO
SI3BIKA, JAHHOE HCCIEIOBAaHHE MOAYEPKHUBACT IMEJarorn4eckylo0 3HaAYMMOCTh MEXKYIbTYp-
HOTO U3y4YEHHS.

KaioueBble cjoBa: xynbvmypHvie yeHHOCMU, aAPMAHCKAA U AMEPUKAHCKAS KYabmypd,
npenodasanue aHIUNCKO20 S3bIKA KAK UHOCWPAHHO20, MEJCKYIbHYPHOEe CpasHeHue,
UOEHMUYHOCTb, MEJICKYIbIYPHOE NOHUMAHUE



