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PROMOTING STUDENT LEARNING
THROUGH “TIME FOR TEA” PROJECT

Mobility in education system is on the rise. Pedphve been attracted to study
abroad from medieval times. Emo of Friesland idelyi believed to have been the
first international student in Oxford in the tflEentury. His motives to study abroad
were almost the same as that of the students’e®ff century — to experience new
culture, gain knowledge and skills, build networksd develop competences.
Globalisation has more than ever boosted mobditgtudents and youth workers all
over the world. The article aims at investigatinge tmain types of mobility, their
advantages, as well as the downside of such progres. It will particularly focus on
the overall purpose and outcomes of a concrete rRuas funded three-stage
international youth worker mobility project calldime for Tea

Key words educational/academic mobility, mobility of youthrisers, Erasmus+,
Time for Tea project, student exchange, virtual mobility, imtdtural awareness,
incoming/outgoing mobility, professional developtmnemployability

There are certainly different motives underlying ttlesire of millions of
people to study abroad. Student exchanges becaputapafter World War Il, and
are intended to increase the participants' undeistg and tolerance of other
cultures, as well as improve their language skilispadening their horizons.
Student exchanges also increased further upon tite & the Cold War.
International students or those on study abroadrammes may stay in the host
country from six months to several years.

Since the 2000s new concepts of student mobilityanacademic mobility
have become more widespread. Mobility is defined‘'rasving physically to
another country, in order to undertake study, wexperience, research, other
learning, teaching, research or related adminig&atctivity, supported as
appropriate by preparation in the host languageaddmic mobility refers to
students and teachers in higher education movingntither institution inside or
outside of their own country to study or teachddimited time. In some cases, it is
chosen for positive reasons, usually by young stisdeith no family commitments
/https://one-more-step.eu/en/Mobility-ProgrammeA&shry-and-definitions/.

The adverse side of academic mobility is that ity mmeeate cultural, family,
socio-economic, and academic barriers. The Bolpgoeess attempts to lower these
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obstacles within the European higher education @gaevious Communiqué of the
Conference of European Ministers Responsible fgheti Education set a target of at
least 20% of those graduating in the European higitkication area having
participated in a study or training period abrog®620. Mobile students are usually
divided into two groupdree-moverare students who travel entirely on their own
initiative, whileprogramme studenisse exchange programmes at a department,
faculty, institution, or national level (such as&mus, Nordplus or Fulbright)
/http:/ledu.gov.md/sites/default/ files/documetiaghments/.

Nowadays, the traditional Erasmus exchange (whigblves travelling) has
been complemented withrtual mobility, or Virtual Erasmus, in which students
from different countries may study together with@aving their home. The need
to expose the maximum number of students to theefttenof working and
interacting with members of other cultures hasrtethy educators to engage their
students in telecollaborative or online interciudtugxchange projects with partner
students in distant locations around the globe.s&@hexchanges usually involve
collaborative project work using two or more langes /https://www.eaie.org/
blog/.

The EU Erasmus mobility programme is one of theydat international
student exchange programmes in the world, whichsbpported already more than
three million participants since 1987. It bringgether more than four thousand
academic institutions and companies across 33 desrdand aims at boosting the
participants’ job prospects by encouraging inteamat mobility and promoting the
development of personal skills, such as intercaltawareness, openness, and
flexibility /European Commission, 2014: 4/.

According to data from the Organisation for Ecornon@o-operation and
Development (OECD), the mobility of internationatudents has significantly
increased in the past four decades, from 250,00098b to approximately 3.7
million in 2011. UNESCO suggests that there arer o2& million students
studying in a country other than their origin cayfOECD, 2011: 320/.

In the expanding global labour market need for gaéels who have the right
skills to enter employment is increasingly risin§tudent mobility is any
opportunity for students to work or study abroadlsttundertaking their degree
programme — whether undergraduate or postgradilatan be botlincomingand
outgoing in the form of bilateral exchange or one-way stuayoad. Global
competencies such as cultural awareness, langudtle @d adaptability are
valued by employers, and outward mobility is regardas critical to the
development of graduates who are able to operate giobal market place. As
European Commission states: “These periods of spent abroad help young
people to gain the skills they need to thrive ia lBbour market both today and in
the future. As well as boosting job prospects, fitgbalso contributes to personal
development by opening minds to new experiences caftdres” /A Statistical
Overview of the ERASMUS Programme in 2011-12: 20/.
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Outbound programmes for student mobility may alsolude internships,
research, elective modules, study visits, formatient exchanges. Students may
undertake part of their internship (with appropitgarning outcomes) as a short-
term training abroad to provide them with an in&tional perspective to their
programme of study. Research may be chosen torimucted in external research
institutions, universities, industries or commusstithrough mutual agreement
between supervisors, or to participate in reseaotlaborations.

However, the decision to study abroad is not ay eas to make, and many
students reported that the availability of fundititg total cost of the experience,
levels of personal safety and security and thetatjom or perceived quality of the
host location were key factors they considered wheaking their decision. When
considering studying abroad, the students examimeationed a number of barriers
including; fear of isolation, insufficient fundindack of knowledge regarding
available opportunities, lack of language skillsnadl as language training options,
and the potential impact on degree length /Euro@&anmission. The ERASMUS
Impact Study; 2014: 65/.

Another aspect of educational mobility is the mibpibf youth workers. As
the Youthpass certificate states, “Learning mapilirojects of youth workers
support the professional development of youth warkg enabling them to acquire
new skills and professional experiences. They babdts and employability
through activities organized in the field of edumaf training, youth, and sport. The
projects may include transnational activities sashseminars, training courses,
contact-making events, study visits and job shadgwieriods abroad. The projects
also contribute to strengthening the quality areriile of youth work in Europe”.
Youthpass certificate is a recognition instrumemtgdrojects supported by Erasmus
+ for Youth in Action programmes. It helps to doanth the development of
competences, as well as to confirm completion efdhscribed respective project
/nttps://www.youthpass.eu/en/.

The given paper will demonstrate how some of timesgpursued by mobility
programmes can be implemented and accomplishetieoexample of a concrete
project. It will also present the benefits and theults achieved from the given
project. The learning mobility project of youth wersTime for Teas funded by
Erasmus+. It is a three-stage activity, which wasgetbped in 2013 by education
and training providing organization Momentum Worfdommunity Interest
Company (CIC)Time for Teaofficial website states, “The project was founded
a tool to help young people have a voice. It usssigth as a creative medium to
engage with their peers and adults who can infleemange. It is ideally suited for
schools, universities and community groups.” /itpww.time4tea.info/.

Many young people are isolated from social processthe sphere of politics,
economics, defence, culture, education, ecologychwhare widely believed to be
the business of limited groups of competent peapld policymakers. Young
people mostly explain their exclusion with lack inferest in those spheres. In
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addition, they think they do not have any authogtyd are not empowered to
participate in various social processes, despéefdht that the decisions taken by
policymakers affect directly the society and yoy@pple in particularTime for
Teds main mission is to provide favourable atmosphane tools in the most
creative way, so as they are able to unleash thsit potential, imagination and
believe they can make a difference.

The project uses tea as the second most widelyuowet drink in the world.
Tea is known and loved by most people, regardléssgmtionality, age or race. It
unites people around the tea table both during dbrind non formal occasions.
Thus, tea drinking time is usually used for thirgkimeflecting or socializing. But
the main inspiration of the project is an Indiaraqe activist, ecologist Satish
Kumar, who took tea as a peace offering to thedesadf four states in 1956. He
went on foot without any money to London, Paris,setmwv, and Washington DC.
During his pilgrimage Mr Kumar met many people fralifferent walks of life,
campaigning for peace, non-violence and tryingrditg to change the world
/https:/www.youtube.com/watch?v=gbWBIHDBmMO04&t=66s/

In August and October 2017 Momentum hosted two ggdavolving around
60 educators from 15 European countries for onekwigme for Teatraining
course, at Brunel University and Newland Park, lamdl'he training was aimed at
developing knowledge, skills and providing necegsaethodologies to organize
and conduct the project at the local/national le¥ehong the participants were
representatives of Armenia, Azerbaijan, Georgiak&y, Ukraine, the UK, lItaly,
France, Spain, Bulgaria, Slovenia, Lithuania, Romanlordan, Macedonia.
Armenia had two participants in each group. Thipalves were to practice the
activity and then make a detailed action plan figaaizing Time for Teain the
home country, and create a photo or video repod fmlow-up to share it on the
project’s website.

The training course covered the following actidtiéntroductions and team
building; introduction to theTime for Teaconcept; presentation of participating
partner organizations: discussions about formal moaformal education; group
discussion on global issues, the qualities of tA#"'‘century Human” and how
education can develop these; preparation and diimwilaf a Time for Teagroup
project; action planning; intercultural evening.eTacilitators for the first group in
Brunel University were Paul Oxborough (Creativeedior), Ben Holland and
Andrew Hadley (CEO).

Time for Tea is a simple-to-do project with no digeitation. However, the
main age segments it is designed for are secorstdryol to university students.
The project has the following successive steps:

» |dentify the group of young people

» Discuss local and global issues that matter mogteim

» Choose the most important topic(s), and develop ymssage

» Select an audience you would like to hear your agess
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» Create the most original packet or box of tea

* Find an interesting way to deliver tea and the agsso the recipient

» Tell the world about your job done (through newsgapsocial networks,
photo and video report, etc)

Time for Teaproject dissemination in Armenia: YSU students’Time for
Teaproject results. Time for Teds presented in Armenia in cooperation with the
ABCD Innovation Center non-profit organisation.nh @ne of the four participants
from Armenia in the given project and attended Btudniversity, London for the
training course with the first group in August 20The second stage of the project,
work at the local and national level started indbetr. Time for Teavas presented
by me at the training course organized by AELTA feachers and lecturers of
Tavush marz, including a few towns and villagesifiing entitled “Empowering
recipes for EFL teachers” took place in ljevan Yisnch October 517" 2017,

Time for Teawas then disseminated through a poster presemtdtiang a
Conference “4 Cs 4 Change”, during the AELTA'S"I@onvention, which took
place in Aghveran, on 718" of November. During the conference the
representatives of the US Embassy in Armenia, ttitesB Council, the COAF and
around hundred English teachers and lecturers gathi® share their teaching
experience, knowledge and skills. It was launcheesevan State University in
November. Twenty (20) first and second year stuigjeftbm the Faculties of
Economics and Management, Mathematics and Mechamips enrolled in it. The
work lasted a month. During the project all theinvdibes included in the training
course for youth workers in the UK have been im@eted with the students. They
discussed numerous issues they were concerned. &iadents had a lot of team
work, trying to figure out the causes and consegegrmf the proposed problems,
as well as thinking about how they can be solvédabyTtouched upon the following
fields of social life - Ecology, Climate, Educatjoffechnology, Healthcare,
Communication, Wars, Politics, Urban infrastructlEthics. Some of the discussed
issues involved:transport, traffic jams/congestion, global warminggcology/
pollution, safety of nuclear power plants, destimttof green zones, deforestation,
lack of drinking water, epidemics/diseases, adverngeng effects, killing the stray
dogs, discrimination, corruption, lack of civic nilily, mismanagement of
economy, migration, unemployment, terrorism, hunt@fficking, insufficient
funding of education, technology addiction, facdaoe relationship being
replaced by virtual world, lack of skills, lack siilled/innovative young educators,
overcrowded classrooms

One of the important activities requiring a lot @kativity and cooperation
wasMission Impossiblewhere four teams had each to accomplish thdirwathin
the allocated time. During the activity the teams:

» created a new brand of tea, representing the valugg whole group,

e came up with a tea song,

» shot a TV commercial for their new brand of tea

119



osur Lt2nkrubre pUrArUaNh3L +MrNSnikU 2018, 2 (25)

» opened a new a Facebook pagee4TeaYSU, Armenia”, gathering 30+

likes in 15 minutes.

Besides the commercial, students developed a padovideo collection of
the whole working process, whichasv uploaded on YouTube /https://www.
youtube.com/watch?v= kxTwRmaleaU/.

The participants were later divided into three teaeach focusing on one
topic to research and develop their messaygar, Terrorism and Corruption .
After their messages had been devised, the studtarted the creative part of the
project, the design of the tea package to be sethdir chosen addressee. On
December 18, 2017 the three teams presented their final esnltfront of the
panel and guest students at “the Loft” art and reaitement center, during the
International Tea day event. A short summary chgaresentation is given below:

The ‘War” team spoke about dire consequences of the latteuoeveryday
life, health, education and economy in particuldrey showed how the absence of
war could bring to peace, economic growth, gooctation and healthcare. A book
was designed which when opened, turns into admwgn twith pictures of a dark
side affected with war and the bright side withivilig life in all spheres of life.
When closed, the book had the symbol of peaceras, ™ (for), and a cup with a
tea packet in it. The team chose Pope Francis @s técipient to send their
message to in the form of a video and tweet by fEwit

The second team spoke ab@grruption demonstrating it with the help of a
cash cow, a hungry and thin peasant who feeds evaing the cow, and a fat
wealthy, corrupted man stealing the milk from hifhe main message was that
corruption cannot be dealt with unless there isanawakening among people.
Everybody should understand the serious conseqgsafdhis evil on healthcare,
education, defense and other spheres. There iggemtuneed to instill in every
individual the sense of responsibility to stop aigg in any unfair and corrupt
practices. The team decided to take their messagpeison to Transparency
International office in Yerevan.

The third team developed their messagelerrorism. Terrorism was called
one of the biggest threats to humanity which doeis have mercy for anyone
anywhere. The students made a half open globe t@éhpackets in it offering
possible solutions. Members of the team also pieflzgy pins at the spots which
had been affected by the biggest terrorist attaGkdisequently, each student
mentioned one and lit the bengal fire over it tonoeemorate the victims. At the
end of the presentation they asked the panel mentbealke a packet of tea and
read out loud the solutions they offer. The globd the message was due to be
taken to the UNO office in Yerevan.

All the above mentioned activities were carried within the frames of non-
formal education, with a lot of games, team workative drawing and handwork.
The final results of the project of all participagicountries were presented during
the meeting and showcase event in London, Aprilg28fter the final § stage of

120



Utnthul

the programme, which took place in Newland ParkrlAp0™ -14"). The event
hosted a lot of guests: representatives of the W@komal Agency, British Council,
educators, teachers and students who were intrddtmethe concept, aims,
methodology, benefits and the results of the ptoje

Time for Teas ideal for making young people think, speak cothmunicate
and create. Thus, the project develops the teankimgpr presentation, self-
expression, critical thinking and English languageaking skills, as well as boosted
active citizenship, self-confidence, youth sociatlusion. The project is a good
example showing how young people demonstrate kkhewledge, talents, believe in
their own power of being creators and make a chamgeeir communitiesTime for
Teanetwork or international community is graduallyparding: the participants can
share their experience with their peers from otloentries orTime for Teas official
website. It was an amazing experience for both gqarticipants and youth workers
who had a good chance of cross-cultural commupicaixperience paired with an
acquisition of new knowledge and skills. What isrenamportant,Time for Teais
fun, thus teenagers and adults engage in it withspire.

REFERENCE

1. Erasmus-Facts, Figures & Trends. The European Usupport for student and
staff exchanges and university cooperation in 2Q32-Higher education,
European Commission, Brussels, 2014. //http://ecpaueu/dgs/education_
culture/repository (Retrieved February 17, 2018)

2. OECD (2011). Education at a Glance, Paris: OECD12@. 320 //URL: http:
/Iwww.oecd.org/education/skills/beyond-school) (ieted January 10, 2018)

3. Guruz K. Higher Education and International Studetability in the Global
Knowledge, Second edition, Albany: State UniversitjNew York press, 2011.

4. A Statistical Overview of the ERASMUS Programme2911-12:20 //URL:
http://ec.europa.eu/dgs/education_culture/repogeducation/library/statistics
(Retrieved January 15, 2018)

5. On the way to ERASMUS+: A Statistical Overview diet ERASMUS

Programme in 2011-12, 2014. //URL: http:ec.eurapdgs/education_culture/

repository/ (Retrieved February 2, 2014&uropean Commission. The

ERASMUS Impact Study; 2014: 65 //URL: http://ecapa.eu/dgs/education_

culture) (Retrieved January 20, 2018)

https://en.wikipedia.org/wiki/Student_exchange_ paog/

http://imu.edu.my/student-mobility/benefit-outbouind
https://www.eaie.org/blog/

. http://www.aic.lv/bolona/2010-12/

10. http://lwww.time4tea.info/

11. https://www.youthpass.eu/

12. https://www.youtube.com/watch?v=gbWBIHDBmMO04&t=66s/

© N

121



osur Lt2nkrubre pUrArUaNh3L +MrNSnikU 2018, 2 (25)

L. PUrUGI3UVL - Unynpnpubph niudwt qnpdptpwgh fupwtnidp “Time
for Tea” dpwgph Jhgongny. - “Yppniejwu ninpuinud gwndniunte)niup Yupniy wé k
wwpnwi: Hin Jwn Jdhouwnwphg dwpnwug hpwwnipbp £ wpnwuwhdwunid
unynpbint qunwthwpp: Wnwoht dhowqggquiht nwuwunnp nwwub| £ Opudnpnnid
nbnlu 12-pn nupnu: Ujn dwdwuwlyhg h 4bp nwwunnubph wy Gpypnwd unyn-
pbnt npnuwwwwéwnubpp hhduwlwunw sb6u hnfuyb. Swunpwuw] unp  dowyny-
[eh htiwn, &tinp pbipb| |pwgnighs ghwnbhpubp, hdwnnyenuutp, Ywwbp bW dwutw-
ghunwlwu thnpé: <nnwdh twywwnwlu & nunwduwuhpt] 2wpdniunygjwu hhduw-
Ywu nbuwlubpp, npwug wnwybneniuubpt nu npn2 EpnLeinutpp: Swpdni-
unieyniup hnnwénd nhwnwpyynwd £ Epwqdnw+-h Ynndhg $huwtuwynpynn
Gnwthny Time for Teadpwagph hpdwu ypw. ubipyuwjwugynwd Gu dpwagph hhduwlwu
uwywwwlubipp, pnwunwynipintut nL wprynitupubpp:

Pwtwh pwnbp. Yppwlwt/wlwnbdhwlwu swpdniunie)nit, duutwghwnw-
Ywu/wofuwwnwupwiht gwpdniuniejnit, Epwqdnw+, “Time for Tea” uwfuwghd,
nwwunnubph thnfuwuwynwd, yhpunniwy swpdniuniegyniu, dhodawyniewihu hpw-
gbynipniu, ubpquw/wpnwquw gwndniunye)niu, dwutwghnmwywu qupgugntd,
gpwnywoénipjwu huwpwynpnipjniuutip

JI. BAPCEI'SIH — O poau npoexma “Time for Tea” ¢ nosvtiumenuu momusayuu
cmyoenmog. — MoOWIBHOCTE B 00pa3oBaHuM ObICTpo pacteT. Ele B paHHeM cpejHe-
BEKOBBEC JIIOJICH MpHBJEKana uies oO0ydeHus 3a pyOeskom. [lepBblil MexITyHAPOIHBIN
crynenT yawics B Oxcdopae B 12-om Beke. C TeX MOp OCHOBHBIE MOTHUBBI O0YUICHUS 32
pyOeXOM TIOYTH HE W3MEHWIUCH. NPUOOIICHHWE K HOBOH KyIbType, MpHOOpETCHHE
JIOTIOJTHUTEIILHBIX 3HAHUH, HaBBIKOB M TPOQGECCHOHATBHOTO OmbiTa. L[enpro JaHHOM
CTaThU SIBISICTCS W3YyYCHUE OCHOBHBIX THIIOB MOOWJIBHOCTH, UX HPEUMYIIECTB M
HEKOTOPBIX HEIOCTAaTKOB. MOOHMJIBHOCTh paccMaTpHBAaeTCS HA OCHOBE TPEXATAITHOMN
nporpammbl  Time for Tea cmoncupyemoit Erasmus+.B crathe mpeacraBiieHbI
OCHOBHBIE IIeJIH, COAEPKaHUE, & TAKXKE PE3YIbTATHI PEATH3AIIH JaHHOTO IIPOCKTA.

Knrouesvle cnoea. obpazosaresbHas/akameMuIeckas MOOMIBHOCTE, MPOQECCHO-
HalbHAasE MOOWIBHOCTH, Opasmyct/Erasmus+/, npoekr “Time for Ted, obmen
CTYJACHTaMH, BHPTyallbHasi MOOWIBHOCTB, MEKKYJIbTypHAas OCBEIOMIICHHOCTb,
BXOAIIAS/UCXOSIIas MOOHIBHOCT, MPOPECCHOHAIBHOE Pa3BUTHE, BO3MOXHOCTH
3aHITOCTH
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