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People greatly differ in their perception of money and money attitude.
According to different researches they are formed under the influence of
certain factors, among which have been separated and studied the following
ones: person’s age, gender, personal and socio-cultural peculiarities, person’s
income level etc. Each of these factors forms certain standpoints towards
money. As the main means of acquiring money is considered to be the work,
in this research we have studied person’s work performance in the
manifestation of money attitude and its perception specifications. Moreover,
the aspiration for acquiring money is especially obvious in today’s youth. So
this article is directed to do a research about the money attitude and its
perception specifications among the young students who either have or have
not a working activity.
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Theoretical analysis of the issue

In the modern world money has become a tool for people not only for
satisfying their biological needs, but also a tool to gain power, authority and a
higher social status. It can also be the reason for displaying anxiety, distrust and
saving behavior. All these and other problems are the subject of study in the
psychology of money but according to Furnham and Argyle the psychology of
money is one of the most neglected topics in the whole discipline of psychology.
They state that economists are interested in aggregated data at the macro level -
how classes, groups and countries use, spend and save their money under certain
conditions and to this extent they have more in common with sociologists than with
psychologists who are interested in individual and small group differences.
Whereas individual differences are “error variance” for the economists, they are
the “stuff” of psychology [3].

Among the main factors influencing the money attitude the researchers have
separated the following ones: gender, age, socio - cultural peculiarities, the
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person’s income level and several personal specifications etc. It is found out that
young people are more inclined to use money to influence other people and they
are less concerned about financial security and financial future than older people
(Furnham, 1984). As for gender differences, it has been found out that males are
more confident in their financial matters, they are more satisfied with their financial
condition and are more optimistic about their future financial condition as
compared to females [1, p. 71].

Many studies confirm interrelation of money attitudes with the level of income.
Furnham states that obsession with money is more typical of people with lower level
of income and they also tend to use money as a means to gain power over other
people [2]. In accordance with the results of the cross-cultural study conducted in
43 countries in more economically developed countries people consider money to
be less important and the poorer the country is, the more concerned people are
about the money [3, p. 332]. However, Yamauchi and Templer have revealed that
money attitudes practically do not depend on the level of income [8].

According to scientists employment provides five categories of psychological
experience that promote mental well-being: time structure (an absence of time
structure can be a major psychological burden), social contact, collective effort and
purpose (employment offers a social context outside the family), social identity
(employment is an important element in defining oneself), regular activity
(organizing one’s daily life) [5].

So people being unemployed can feel the lack of those five categories of
psychological experience which are already mentioned above. But it is stated that
there is a difference between long - term and short - term unemployment: long-
term unemployment has large negative effects on mental health, while short-term
unemployment does not harm it significantly. They have also found out that those
with more education suffer a larger emotional penalty for being long-term
unemployed [4]. Thus the work performance becomes on the one hand a
guarantee to secure stable income and on the other hand is one of the main factors
for the mental welfare.

Having as basis the approach made by Yamauchi and Templer that the money
attitude scales practically don’t depend on the person’s income, a question arises
on whether or not the work performance influences on the money perception and
money attitude.

Experimental design of the research

Based on the existing studies there is a necessity to examine the work
performance in the manifestation of money attitude and its perception
specifications. It is supposed that money is manifested as a hardened tool for the
financial behavior, that is gifted with a stable perception and evaluation and the
attitude towards it is not connected by the factor of the existing work. For this
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research we have chosen the questionnaire “Money Attitude Scale” processed by K.
Yamauchi and D. Templer [8], the money perception semantic differential method
[6] and a questionnaire processed by us to receive working and social-demographic
information about the person under the research (See Appendix).

Money Attitude Scale is represented by 4 factors (Power - prestige, Retention
- time, Anxiety, Distrust). Items loading highly on Power - Prestige all pointed to
the use of money to impress and influence others and as a symbol of success. Items
loading highly on Retention - time factor describe behaviors aimed at the future
which require planful preparation. A high scoring person on Distrust is prone to
maintain suspicious and doubtful attitudes, while a low scorer is viewed as trusting
and accepting of situations involving money. Persons scoring high on Anxiety could
be described as believing that money is a source of anxiety and a source of
protection from it. By contrast, low scorers could be described as less anxious with
money and in money situations [8].

The money perception semantic differential method consists of 25 signifiers:
valuable, significant, necessary, independent, heavy, strong, thick, rough, clean,
achievable, nice, constructive, well, comfortable, helpful, difficult, motivating,
beloved, productive, realizable, famous, irreplaceable, permanent, invariable,
secure and the opposite: inflated, unsignificant, unnecessary, depending, light,
weak, thin, fine, dirty, inaccessible, unpleasant, not constructive, not wealthy,
uncomfortable, ineffective, easy, not motivating, not beloved, ineffective, not
realizable, unknown, replaceable, temporary, changeable, dangerous [6]. During
the experiment money has been evaluated by these 25 signifiers in the scale -3 to 3.

The questionnaire processed by us is aimed to get some information about
gender, age, person’s employment, financial state, about the desire of finding a job
and making practical steps for it.

The research group consisted of 75 students aged 18-23, 29 of which were
male and 46 female representatives. Each researched group (presently the
employees, previously the ones who had been employed and who had never
worked) consisted of 25 people who were on a survey. The choice of the research
group is connected to the fact that in that group the representatives of the three
subgroups are presented. The majority of the students allocate their time to the
studying process and they obtain the necessary amount of money not by working
but by being supported by their families (although the majority of the unemployed,
despite their financial state, have a desire to work).

In our opinion the listed peculiarities will allow us to figure out if the fact of
being in a working performance influences the young students’ money perception
and the attitude towards it.

34



The explanation and the analysis of the results

Through the analysis of the research results it turned out that between the 3
research groups (the present employees, previously employed ones and the ones
who have never been employed) there are no significant differences connected with
the money perception and towards its attitude manifestation (Power - prestige:
Levene’s p=.198, ANOVA p=.543; Retention - time: Levene’s p=.516, ANOVA
p=.372; Distrust: Levene's p=.279, ANOVA p=.616; Anxiety: Levene’s p=.956,
ANOVA p=.881), (Fig 1.)

Thus we can suppose that people who have ever dealt with money despite the
fact whether they have earned it while working or their family or their parents gave
it to them, do not differ much from each other in their perception and standpoint.
The money essentially being presented as a conventional means for the financial
and commercial relations manifests itself as a hardened tool for the financial
behavior gifted by a stable perception and evaluation. The necessity to work and the
factor for making practical steps for finding a job do not significantly influence the
money perception and the formation of its attitude.
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Fig. 1. Results of the money attitude scale in the three experimental groups

The received results testify that the ones who lack the desire to find a job have
lower result in the “Distrust” scale than the ones who burn with this desire to find
one (Levene’s p=.033, U Mann - Whitney p=.010) Among the ones who lack the
desire to find a job, unlike the ones who long for a one, the “Anxiety” scale is low
(Levene’s p=.030, U Mann - Whitney p=.050).

As we have already mentioned, work has an importance in providing both
financial and mental welfare. So, the desire of finding a job can be connected with
the satisfaction of the need to live comfortably. When a person does not have a job,
but wants to work, the need of mental and financial welfare is not satisfied. Thus
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the ones who wish to find a job perform a great deal of fluctuation and incredulity
while appearing in circumstances connected with money issues (M=21,57). And on
the contrary the ones who lack the desire to find a job perform credibility and
accept the circumstances connected with money the way they are (M=15). The ones
who lack to find a job can be described as people who perform less disturbance
and trepidation towards money and the circumstances connected with it (M=17).
And the ones who desire to find a job are more inclined to the standpoint that
money is a source of anxiety, as well as a source of protection from it (M=22,55).

Several peculiarities were withdrawn concerning money perception and
attitude due to gender. The girls in the “Retention - time” scale perform much
higher results than boys (Levene’s p=.742, T-test p=.009). This supposes that the
girls give a great significance to preparation and provision in the future (M=28,39)
rather than boys (M=23).

Females despite the males recorded much lower results in money perception
measurement signifiers such as “Achievable” (Levene’s p=.036, U Mann-Whitney
p=.042), “Nice” (Levene’s p=.302, T-test p=.035) and “Productive” (Levene’s
p=.135, T-test p=.026). The boys evaluate the money to be more available, nice and
productive than girls (Fig.2).
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Fig. 2 Gender differences in money perception measurement signifiers

Gender differences in money attitude have been studied by many researchers.
This differences are more obvious when they refer to a secure future planning. For
example it is found out that 93.8% of the female respondents seemed very worried
about not being able to save for old age compared to 87.9% of the males [7].
According to the results of our study males, unlike females, in terms of a financial
behavior are more concentrated on the present and they do not worry about the
future that much. This can be connected with the circumstance that males have less
difficulties in finding a job and devoting their lives to their career than females.
Besides, in many societies females do not have the financial independence, that
males have. So money is qualified as more available, productive and nice by males,
than by females.
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During the research it turned out that there is a negative correlation between
the training course and the “Difficult” characterization (r=- .245, p=.034). In the
more senior course the person studies, the less he perceives money as difficult.
Such difference can be explained with the fact, that in the senior course the
pofessional knowledge, skills and the higher level of professional competence let
the students perceive money as less “difficult”.

In this research we have tried to study the manifestation of connection
between  work performance and money attitude and its perception among the
young students, who either have or don’t have working performance. We can apply
the results to young students. But here a question may arise, which kind of results
we may get, if the research is conducted with the people, for whom the work
performance is the main type of activity. As we have already mentioned, long -
term and short - term types of unemployment have different degrees of influence
on mental health. Thus, the peculiarities of money attitude and its perception are
not studied also for long-term and short-term unemployment.

Conclusions

1. The money essentially being presented as a conventional means for the
financial and commercial relations manifests itself as a hardened tool for the
financial behavior gifted by a stable perception and evaluation. The necessity to
work and the factor for making practical steps for finding a job do not
significantly influence the money perception and the formation of its attitude. So
the work performance doesn’t significantly effect on the money perception and
money attitude. Thus we can suppose that people who have ever dealt with money
despite the fact whether they have earned it while working or their family or their
parents gave it to them, do not differ much from each other in their perception
and standpoint.

2. The ones who wish to find a job perform a great deal of fluctuation and
incredulity while appearing in circumstances connected with money issues, and on
the contrary the ones who lack the desire to find a job perform credibility and
accept the circumstances connected with money the way they are. The ones who
lack to find a job can be described as people who perform less disturbance and
trepidation towards money and the circumstances connected with it, and on the
contrary the ones who desire to find a job are more inclined to the standpoint that
money is a source of anxiety, as well as a source of protection from it. So, the
desire of finding a job can be connected with the satisfaction of the need to live
comfortably. When a person does not have a job, but wants to work, the need of
mental and financial welfare is not satisfied.

3. The girls give a great significance to preparation and provision in the future
rather than boys. The boys evaluate the money to be more available, nice and
productive than girls. Such difference can be explained with the circumstance,
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that in many societies males have less difficulties in finding a job and devoting
their lives to their career than females and also females do not have the financial
independent that males have.

4. In the more senior course the person studies, the less he perceives money as
“difficult”. This can be connected with the fact that senior students have more
professional knowledge, skills and higher level of professional competence. So
this circumstance let them perceive money as less “difficult”.
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Mopy 3HauMTENbHO pasnMuaroTCA MO BOCMPUATUIO LEHEr M MO OTHOLUEHUHD K
neHbram. CornacHo pasfnnyHbIM UCCAEN0BAHUAM, BOCMPUATUE AEHET U OTHOLLEHUE K
AeHbram chopmupyeTca nof, BAMAHWEM onpefeneHHblX akTopoB, CPefu KOTopbIX
6binn BblgeneHbl M U3y4YeHbl CneayoLliue: BO3pacT, MOM, JWYHbIE U COLMOKY/b-
TypHble 0COBEHHOCTH, YpOBEHb AOXOAOB uenoBeka U T. O. Kamablii u3 atnx dpakto-
poB chopMMpyeT onpefeneHHble YCTaHOBKM MO OTHOLLUEHWUIO K feHbram. [lockonbky
OCHOBHbIM CPeLCTBOM MONyYyeHWA feHer cumTaeTcA pabota, B 3TOM WCChefOBaHUM
Mbl M3YyYunu TPYLOBYIO [AEATENbHOCTb B MPOABMEHWU OTHOLUEHUI K OeHbram u
ocobeHHocTell ero BocnpuATuA. Tak Kak cTpemieHue Mony4yuTb AeHbrn 0cobeHHO
OYEBUJHO Yy COBPEMEHHOW MONOAEMM, 3Ta CTaTbA MOCBALLEHA WCCNEAO0BaHNIO
OTHOLLUEHWA K [ileHbraM U ero BOCMPUATUA CPefyu CTYAEHTOB, 3aHVWMAtOLLUXCA U He
3aHMMatOLLMXCA TPYLOBOIN [EATENbHOCTbIO.

Knioyesble cnosa: cbuHaHcosoe nosedeHue, mpydosas OesamesibHOCMb,
omHoweHue K OeHbaam, socnpusmue OeHee.
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Uwpnhy hpwpphg dedwwbu wwppbpynd G npwdph puluidwu b npw
uyuwndwdp  Jbpwpbpdniupwiht - wnwuduwhwnynienwiutpnyg:  <wdwdwju
nwppbp  nwnwWuwuppnegniutbph’ wyn wnwuduwhwwnyngyniuutpp uwynp-
Ynwd Gu npnpwlyp gnpdnuubiph wgnbigniejwdp, npnughg wnwuduwgyt) W nwuncd-
Uwuppyb| GU wudh wwpppp, utinp, wuduwhu b unghw|-dowynipwiht wnwus-
Uwhwwnynieniutbpp, Gwdnp dwwpnuyp b wyu: Wu gnpdnuubph wgntgnt-
pjwdp dLuwynpnd Gu npwdh tywwndwdp npnawlh nhppnpnonudubin: Lwup np
npwdh &tinpptipdwu hhduwywu dhongp hwdwpynd £ woluwwnwupp, wyu hb-
mwgnuinjwu 2powtwlutpnd nunwitwuhpb| Gup woluwwmwupwihu gnpdniub-
nejniup' npwdh ufwundwdp yepwpbpdniuph W npw puudwu wnwuduwhwwn-
Ynieyniutiph npuunpnudutipnud: <woyh wnubin wju hwugqwdwupp, np npwdh
Gbnppbipdwu dguinup hwnwwbu wyuhwjn £ dwdwuwlwyhg Gphunwuwpnnt-
Rjwl dnunn' wju hnnqwdu nuinnywd £ wotuwwnnn U swoluwwnnn nuwunnubph dnn
npwdh ywundwdp ybpwpbpdniuph U npw puyuwdw nunwdbwuppnijwiun:

Lwhgniguyhtt punbp' phtwbivwlwl Jupp, wyppuwgpwbpughti gnpénitibine-
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